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41. I do not dispute the fact that the fake poop gag occurred within days after the 

kiddieporn prank.  But they both occurred before 9Nov2000 because email sent to 

Brian Stack Exh. FakePoopGagBefore9Nov2000 states the poop gag already 

occurred.  I found the email after my deposition (where I stated I was unsure of 

the exact dates).

44.  Didn't back Rod Kindt into a wall.

45.  Wasn't summer 2001.  Argument with Rod Kindt occurred exactly 

28Aug2000, the day I was let out of Sioux Valley mental hospital.  Argument with 

Rod Kindt was on 28Aug2000, not on 24Aug2000 like Exh. 

GEIR_BobMoorePoisoning states.  Defense is making up stories again.

48.  As stated in 45, the kiddieporn occurred first, then the fake poop gag - days of 

each other.  Fake poop gag was indeed the last gag I played.  The kiddieporn 

prank was intended to be funny.

55.  What I meant is - you'll only see my signature on one disciplinary document - 

GEIR_JenDeJongSexHarrassment.  Most of the GEIR documents are probably 
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made up (forged) since I sued them - none with my signature on them.

58.  Bob Moore did play that email joke on me - pretending to be Conan O'brien.

60.  Jen DeJong's sexual harassment complaint did occur.  There was no written 

reprimand for the kiddie porn, nor one for the fake poop gag, and hardly a verbal 

one for either (feedback that it back-fired if that counts as a reprimand).  Glaring 

look after the poop gag back-fired, which I considered reprimand, and why I 

stopped joking around.

75.  If latter Jan. meeting didn't talk about performance issues, then performance 

issues were never spoken to me while GE.  Performance issues was talked about at 

the meeting, but none before or after. (Roller Dep, pp. 125-26.)

80.  Talking to my doctor is appropriate for accommodating my disability.

86.  GE has a lower 10% filtration rule.  They have one of the most ruthless 

policies around when it comes to letting people go.  Could've been immediately let 

go if performance and pranks were the reason.  They let me go because of an 

argument with Kevin Impecoven later turned into running off the road.  The 

reason for dismissal was about someone in fear for their life, and nothing else.

Respectfully submitted,

Date:  __11 Dec 2006_______ _____s/_Christopher A. Roller__________ 
Christopher Roller (pro se) 
13150 Harriet Ave. S #273 
Burnsville, MN 55337 
952.239.6410
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