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COR‘RECTI‘VE ACTION COUNSELING RECORD

_ Chris Roller R& D
EMPLOYEE ' DEPARTMENT
Dc\.'clo'pcr September 29, 1999 Verbal 7-26-99
JOBTITLE - : TODAY'S DATE DATE OF LAST WARNING
CONCERNS:

A Female employee brought a complaint of harassment to Chris’s Supervisor { Russ Knoeppel)
and has asked that the behavior be stopped.

DETAIL OF CONCERNS égxpm INAS SPECIFICALLY AND COMPREHENSIVELY AS
POSSIBLE)ON___9-98-99 (DATES)

On September 28,1999 female employee brought it 1o the atiention of Chris Rollers Supervisor
(Russ Knoeppel) that Chris has approaclied her several limes asking her out and that Chiis has

also been saying things Yo her that are sexual in nature. The female co-worker is uncomiortable
with these requests and comments and has asked that it stop immediately.

PLAN FOR IMPROVEMENT:

IMMED!ATE. SATISFACTORY IMPROVEMENT MUST BE SHOWN AND MAINTAINED OR
__ FURTHER DISCIPLINARY ACTION UP TO AND INCLUDING TERMINATION MAY BE TAKEN

ACTION TAKEN: VERBALWARNING  _—WRITTEN WARNING
WRITTEN WARNING AND SUSPENSION OF DAYS FROM ___  To.
* WRITTEN WARNING AND. IN |

—_————

DEMOTION : e*y OTHER
SUPERVISOR *-.,9,7 , patE 9/ 29 [

EMPLOYEE DATE [7 25(%9
EMPLOYEE REFUSES JOr SIGN: IF EMPLOYEE REFUSES TO ACCEPT COPY OF FORM:
"This is o centify that the employee named in this report "Employee refuses 1o accept hisher copy of this
was warned by hisher supervisormanager in my presence waming notice,” -
-€oncerning the subject matter contained herein® Please initial )
:
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