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The defense states I took a leave of absence, but actually, the time off was an ordered psychological 
evaluation for anger management assessment, for the argument with Kevin Impecoven, which occurred 
7 days before.  That's what supposedly got me fired.  Nobody talked to me about the argument (which 
Noah Allard witnessed and admitted was not really a big deal).  Up until 1 week later, after doing the 
good job I always did, that one morning, 18 Feb 2002, when I was asked to leave and seek counseling.  I 
have another illusive reason for dismissal, related to Kevin Impecoven - that morning, on the way to 
work, our cars merged on the way to work.  He may have thought I had a week-old grudge by a 
"mentally ill and unstable psycho-path Jesus-guy", and was trying to hit him that morning during the 
merge.  Very circumstantial evidence, but something triggered the dismissal out of nowhere, the 
morning of 18 Feb 2002.

Concerning the Separation Agreement:

●     I would have signed anything at the time to keep my family fed and housed.  I probably would 
have signed the contract for Rich Adcock's table scraps.  A survival bribery to avoid a 
discrimination suit was unfair.  The following, regardless, shows the contract was annulled.

●     From SD Statute 20-11A-2 - Contract made before adjudication of incapacity subject to 
rescission.  I was not in a sound state of mind when signing the contract.  Legally disabled from 
mental illness on 18 Feb 2002, before the signing of the contract on 24 Apr 2002.  The contract is 
null and void - rescinded.

Concerning the statute of limitations:

●     I knew I was discriminated, but the contract distracted me into bowing down, curl up into my 
suicidal hole, to not think about discrimination violations, and not proceed with discrimination 
charges.  My mother and I had talked to a couple of lawyers early on to confirm this notion.  I 



was also experiencing extreme stress from the firing, trying to support a family, selling the house, 
self-life crisis, and suicidal thoughts.  I was seriously stressed out and not thinking with a sound 
mind.

●     Minnesota statute 541.15(a)(2) states that if a disability occurs during the statute of limitations, 
that the limitation is extended for five years.  I was declared disabled on February 18, 2002, 
which resides within the discrimination period.  The document was signed on 24 Apr 2002 - 
Minnesota Statute 541.15(a)(2) extents the statute of limitations to 24 Apr 2007.

●     From South Dakota Statute 15-2-8(1) states that I, being mentally ill, have 10 years to file a 
Minnesota Federal suit.  All (except special cases) statute of limitations is extended to 24 Apr 
2012.

Because of the above, I oppose the Motion to Dismiss, for fear that I'll lose, and thus continue my 
existence as the poor peon GE helped turn me into, resulting in some very hard times for me and my 
entire family, and ultimately, divorce from my wife and separation from my kids.

Without a response from the defense in 20 days, I will make a Motion for Judgment based on these 
findings.

Respectfully submitted,

Date:  July 18, 2005 _____s/_Christopher A. Roller__________ 
Christopher Roller (pro se) 
13150 Harriet Ave. S #273 
Burnsville, MN 55337 
952.239.6410
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